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1. Introduction 

 

This Disciplinary Code and procedu
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use of informal warnings. More significant, serious, grave or continued poor behaviour 

(defined as ‘serious’ henceforth) will be dealt with by the Head of Campus and Residential 

Services (or nominee i.e. Accommodation Manager or Accommodation Officer) or the 

Director of Estate and Facilities Management. 

 

4. Rules on Behaviour 

 

4.1 General Expectations 

 

Within the University’s academic community, it is expected that the highest levels of 

personal responsibility and mutual respect will be shown. 

 

All students and offices of the Students’ Union are re
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University community; or directly damages the good name of the University; 

or itself constitutes misconduct within the terms of this Code. 

(m) Behaviour which specifically brings the University into disrepute. 

(n) Fa
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14 days. In suc
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may be taken to safeguard the student involved or other members of the 

University community. 

(c) Where a finding of misconduct is made and the student has also been 

sentenced by a criminal court in respect of the same facts, the court’s penalty 

shall be taken into consideration in determining any penalty under these 

procedures. This decision will lie with either the Director of Estate and Facilities 

Management or Head of Campus and Residential Services. 

(d) If the police or the Crown Prosecution Service decides not to prosecute, the 

University may, pr
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6.3 Investigation of the Miscondu
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person should be advised to the Head of Campus and Residential 

Services or Accommodation Manager, who has discretion to 

object on grounds of involvement in the incident. 

(iii) The facts surrounding the alleged breach are investigated by the 

campus specific Accommodation Officer taking into account the 

statements of any available witnesses. This information is to be 

presented to the Head of Campus and Residential Services or 

Accommodation Manager by the relevant Accommodation Officer 

as part of the interview process. The student is to be given the 

opportunity, at a hearing, to respond to the evidence. 

(iv) If the student is invited to such a hearing and fails without good 

reason to attend, the Head of Campus and Residential Services 

may reach a decision in his/her absence or recommend 

suspension of proceedings pending compliance. 

 

(d) The Head of Campus and Residential Services or Accommodation Manager has 

the authority to implement any one or a combination of the following outcomes at 

the conclusion of the disciplinary investigation and hearing: 

 

(i) No disciplinary action taken. 

(ii) Informal stage 1 Warning – 
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(viii) The student undertakes a period of service to the University community as 

deemed fit by the Head of Campus and Residential Services or 

Accommodation Manager but where the aims and objectives of such 

service is reasonable and proportional when viewed against the proven 

allegations.  

(ix) To prohibit a student from entering any other halls other than their own for a 

specified period of time, or, to prohibit a student from having any visitors to 
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of further offences will be explained to him/her. Where a Stage 2 Informal 

warning is issued, a copy of the warning shall be sent to the Director of 

Academic Quality and Standards Service to form part of centrally held 

records which may be referred to should any other incident involving the 

student make it necessary or where the University is asked to give a 

reference for the student for their chosen professional career. 

(iii) Order of payment to compensate damages. 

(iv) That the student receives a written formal warning and a note is placed on 

the student’s accommodation records until the end of the licence 

agreement giving the date of the warning and the reason(s) for it. The 

student shall receive a copy of that note and the consequences of further 

offences will be explained to him/her. A copy of the warning shall also be 

sent to the Director of Academic Quality and Standards to form part of 

centrally held records which may be referred to should any other incident 

involving the student make it necessary or where the University is asked to 

give a reference for the student for their chosen professional career. 

Furthermore, a copy of the letter will also be sent to the students Head of 

Academic Department. 

(v) Letter of apol
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of completion can only be issued after the expiry of the 14-day appeal period and 

only in the event of no appeal being lodged by the student. 

 

7. Appeals 

 

7.1 Right and Notice of Appeal 

 

A student may accept or appeal against a formal warning recommended by the Director of 

Estate and Facilities Management or Head of Campus and Residential Services within 14 

working days of the adjudication being made and received by the student. An appeal 
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Appendix A –  Disciplinary Matrix 


